SOCIBLOGY & ECONUMLS 
PUBLIC LIBRARY 


® NEWS from the 
blacknewsd ite 
DEPARTMENT OF LABOR 


Office of Information 
Week of July 25, 1988. and Public Affairs 
Washington, D.C. 
20210 
IN THIS ISSUE: 


JERRY BLAKEMORE TO ACT AS PRESS 
OFFICER FOC2 LABOR DEPARTMENT 


MCLAUGHLIN CREATES TASK FORCE 
ON WOMEN IN NONTRADITIONAL JOBS 
IN AEROSPACE, CONSTRUCTION INDUSTRIES 


LABOR, EDUCATION, AND COMMERCE SECRETARIES 
ISSUE REPORT ON "SKILLS GAP;" McLAUGHLIN 
CREATES COMMISSION ON WORKFORCE QUALITY 


FILLERS FROM THE U.S. LABOR DEPARTMENT 





REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 
cities across the country. If you want a local angle on a news or feature Story provided 
through this service--or have « dftect news inquiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Regional Directors for Public Affairs and the states in their regions: 


Region Be cccccoeit a Chavez 
1700 


- Roca 
JFK Federal Bldg. 
Boston, MA 
BI7= 565-2072 


Region I1........Chester Fultz 

201 Varick Street 

Room 605 A 

New York, NY 10014 
o 3 . 


New Jersey 
New York 
Puerto Rico 
Virgin, Islands 


Region I1....:..John P. Hord | 
Room 14120 
3535 Market Street 


Pailadelphia, PA 19104 


Delaware 
District of 
Columbia 
Maryland 
- Pennsylvania 
Virginia 
West Virginia 


Region IV........ Dan -Fuqua 

Roos 317 
Alabama  ‘¥371 Peachtree St., N.E. 
Florida Atlanta, GA 30367 


Georgia » 
Mississippi — 


Worth Carolina (ai 
South Carolina 
Tennessee 

Kentucky 


Region Weenccasestt dD. Mellott 

Room-3192° — 
Illinois 230 S. Dearborn Street 
Indiana 


Chicago, IL 60604 
Hichigan ~ 393-6976 


Minnesota 
Ohio % 
Wisconsin 


_ Oklahoma 


Region Vin cocccccccccsherrme Moran 
: Room 724. 
ps Antgg Ft 
as 
Z4-767-4776 


Arkansas 
Loufstana 
New Mexico 


Texas 


Region Vile seeseseeesFatrick A. Hand 


oom 2509 
Federal Office Bidg. 
911 Walnut St. 


Kansas aye MO 64106 


Region VIII.........-Ernest E. Sanchez 
Room 1468 


Colorado Federal Bldg... 
Montana . 1961 Stout St. 
North Dakota Denver, C 80294 
South Dakota JOS-8F4-4235 
Utah 

Wyoming’ 


lowa 
Kansas - 
Missouri 
Webraska 


‘Region Eneccetsecescen B. Kirkbride 


Suite 1035. | 
Arizona 71 Stevenson Street 
California San Francisco, CA, 94105 
Hawaii 515-355-5437 °=~—~CS~S~S 
Nevada 


Region a Shint zu. 
* Room 


3066 i 
Alaska Federal Office Bids. 
Idaho 909 First Ave. 
Oregon Seattle, WA 98174 
Washington 206-442-7620 





Week of July 25, 1988 
JERRY BLAKEMORE APPOINTED ACTING ASSISTANT SECRETARY 
8 ERT TERE TS EEN 


WASHINGTON -- In one of those cases of perfect timing, Jerry 
Blakemore has been appointed to a top position at the U.S. Department of 
Labor. 


As acting assistant secretary for public and intergovernmental 
affairs, Blakemore will be stressing the Labor Department’s major theme: 
The new members of the labor force in the next 12 years will consist 
mostly of minorities and women. But the good jobs will go only to those 
who are prepared. 


Blakemore is capable of both understanding and delivering that 
message. As a child, he lived in one of the poorest suburbs in America. 


"I think I probably bring a sensitivity to this issue that others may 
not have," says Blakemore. "I’m in a unique position to say that in 
part, I’ve succeeded because of my education. I’ve been prepared to take 
advantage of the opportunities that have come my way." i 


East Chicago Heights, now known as Ford Heights, 25 miles southeast of 
Chicago, was 98 percent black when Blakemore was born in 1954. The 
racial makeup has remained constant since then; so has the poverty of 
many community residents. According to a 1987 report by Roosevelt 
University urbanologist Pierre De Vise, the estimated 1985 per capita 
income in East Chicago Heights was $4,523. 


Along with the poverty came the high number of dropouts among 
Blakemore’s classmates and even relatives. 


The average adult in Ford Heights never progressed beyond the ninth 
grade in school, and almost a third of residents over 24 have fewer than 
eight years of education, according to a September 1987 article in 
"Reader," a Chicago area newspaper. 


"The interesting thing about my parents is that neither of them have 
more than a high school degree," Blakemore says. "Yet both of them 
stressed education as the key to success." 


-more- 
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The message delivered daily by his father, J.D., a factory worker, and 
his mother Mattie, a secretary, hit home with all three sons. After 
graduating from Bloom Township High School as a member of the National 
Honor Society, Blakemore earned a B.A. degree from Princeton in 1976 and 
his law degree from the John Marshal] Law School in Chicago. 


James Thomas, 11 months younger than Jerry, is a career officer with 
the Marine Corps. Jerome, 11 months younger than James Thomas, is 
working for his doctorate at the University of Illinois. 


If education was the way out, discipline was the way through -- 
discipline and community involvement. 


There was never a chance Blakemore would join the ranking 
neighborhood gang of his youth, the Blackstone Rangers. 


"My father was a strict, no-nonsense disciplinarian," Blakemore says. 
His father also worked, in one of his many part-time jobs, as city police 
chief for a time. "We had a curfew of 11] p.m. and it was strictly 
enforced. We weren’t permitted to go to certain parties. And church was 
mandatory." 


Mattie Blakemore served for years a church pianist, and when her son 
Jerry entered junior high, he took over. He still plays gospel piano 
and, along with Jesse Jackson, is a member of Fellowship Missionary 
Baptist Church in Chicago. 


Instead of roaming with the Rangers, Blakemore was running for 
school office, following his parents’ lead. When he was in the eighth 
grade, Blakemore was running for class president at the same time his 
father was campaigning for a seat on the city council. He won, his 
father lost, that time. 


The young Blakemore was later elected as high school student body 
president and at Princeton was the first black elected secretary of the 
undergraduate assembly. 


His family’s dedication to community involvement is evident in 
Blakemore’s career. Soon after graduating from law school, he signed on 
with Illinois Governor James Thompson, working his way up in the ranks, 
serving as assistant to the governor for Health and Human Services, as 
director of the governor’s Office of Citizens Assistance, and as 
counsellor to the governor. He became the youngest person and the first 
black in Illinois to serve as deputy governor. 


-more- 
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In 1987, Blakemore moved on to become head of the U.S. Labor 
Department’s Office of Federal Contract Compliance Programs, responsible 
for ensuring equal employment opportunity in firms with federal 
contracts. 


In his new position as acting assistant secretary for public and 
intergovernmental affairs, Blakemore will serve as liaison with 
government agencies as well as overseeing the department’s information 
and public affairs operation and advising the secretary of labor on 
public affairs matters. 


# # # 
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McLAUGHLIN CREATES TASK FORCE 
ON WOMEN IN NONTRADITIONAL JOBS 
IN AEROSPACE, CONSTRUCTION INDUSTRIES 


WASHINGTON -- Concerned by reports of low female technicians and craft 
workers in two industries, Secretary of Labor Ann McLaughlin has created a 
task force to study the employment of women at aerospace and construction 
companies, the Labor Department has announced. 


"The problems women may have in securing jobs traditionally held by men 
is an issue of great interest to me," said McLaughlin. "It has been 
suggested in Congressional testimony and elsewhere that the aerospace and 
construction industries employ conspicuously few women in certain jobs. 


"I am concerned by these reports and am creating a task force to 
determine female representation in these industries and whether there are 
any overt. or subtle pressures against hiring or promoting women. 


"If we find there are problems, we will enforce the prohibition 
against sex discrimination by government contractors and the requirements 
that they takeaffirmmative action. In addition, we will see whether we can 
improve the Labor Department’s compliance and review procedures. And we 
will develop recommendations on how to increase opportunities for women in 
these nontraditional positions." 


McLaughlin made the announcement at a "Child Care Chicago: An Urgent 
Business Issue" breakfast co-hosted by I]linois Governor James R. Thompson, 
Chicago Mayor Eugene Sawyer and business leaders. She said the internal 
task force will be composed of representatives of the Office of Federal 
Contract Compliance Programs and the Solicitor’s Office. The task force 
will work with the department’s Women’s Bureau and the Bureau of 
Apprenticeship and Training of the Employment and Training Administration to 
identify other potential problems. ~ 


For the aerospace industry, the task force will review records and 
affirmative action program reports already in Labor Department files. It 
will review congressional reports and other relevant information. Then it 
will choose several contractors to review for compliance with anti- 
discrimination requirements, focusing on women in technician and craft jobs. 


For the construction industry, the task force will conduct a special 
survey of large firms specifically examining the number of women 
electricians, carpenters, and laborers. Compliance reviews will be 
conducted at selected sites. ; 


The task force is expected to begin work by the end of July. 


BEST COPY AVAILABLE 
FOR REPRODUCTION 
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INCORRECT DATE, SHOULD READ JULY 25, 1988. 
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LABOR, EDUCATION AND COMMERCE SECRETARIES 
ISSUE REPORT ON "SKILLS GAP;" MCLAUGHLIN 


CREATES COMMISSION ON WORKFORCE QUALITY 


WASHINGTON--Two-thirds of employers consulted for a new report issued by 
the Secretaries of Labor, Education, and Commerce said the current pool of 
applicants for entry-level jobs lacked basic skills, such as reading, writing, 
mathematics, problem-solving and communication. 


To explore this skills gap and related issues in the changing American 
workplace, Secretary of Labor Ann McLaughlin announced the creation of a 
Commission on Workforce Quality and Labor Market Efficiency. The one-year 
advisory commission, the first on its subject, will be composed of some 18 
experts from business, labor, government, academia, and the public. 

The Secretaries’ 6l-page joint report, i 
was issued in conjunction with a July 11 conference in Washington D.C. 
conducted by the three Cabinet members with invited business, labor, and 
education leaders. 


The report called for a stronger educational system and more 
interaction between business and educators at the local community level. 


"As America heads toward a more demanding, skill-intensive economy, 4 
literate, educated workforce is essential to our ability to compete in the 
world marketplace," said Secretary McLaughlin. “Unless we act now, we will 
face a serious shortage of skilled workers. This ‘worker deficit’ could 
result in our having to import qualified employees, retrain our own workers 
at huge expense, or the loss of American industries overseas." 


Secretary of Education William J. Bennett said the new report showed 
the need for business and educators to communicate and work together. 


"Nothing improves the chances for success in the workplace as much as a 
good education," said Bennett. "But too many of today’s children, 
particularly those coming from disadvantaged backgrounds, are not getting 
the education to which they are entitled. Fortunately, American business 
men and women are taking an active interest in the vital relationship 
between education and a sound economy. These education partnerships can be 
vehicles for improving school performance, for building civic literacy, and 
for creating a workforce prepared to adapt to changes in the workplace." 


Commerce Secretary C. William Verity pointed out that several 
communities have already begun innovative initiatives to narrow the skills 
gap. 





BLACK NEWS DIGEST - 7/25/88 
SKILLS GAP REPORT P. 2 


“In our report we note several case studies where local business. 
schools, and community groups have started ambitious cooperative programs." 
Verity said. “In Prince George’s County, Maryland, the school system is 
developing ‘student warranties’ --quarantees to employers that its graduates 
have certain skills. In Cincinnati, efforts start with a pre-school program 
to help: inner-city kids develop their academic and social abilities and 
include imaginative cooperation between business and the school system 
through high school. These are the kinds of approaches we must explore." 


At the conclusion of the joint conference, McLaughlin announced the 
charter of a commission on workforce quality. 


"In light of the dramatic changes coming in the workplace during the 


next dozen years, it is imperative that we have advice from the best minds 
in the country,” she said. 


"The formation of this commission is a landmark. For the first time. a 
group of public and private sector experts will focus specifically on how to 
build on the talents and abilities of the American workforce. Its advice 
will help the Labor Department, employers, unions, and employees prepare for 
the future more effectively." 


McLaughlin said that the issues the commission will address include: 
the effectiveness of publicly and privately provided job training and 
education; the best ways to keep educators informed about the skills workers 
need; financing for investment in worker development; the roles of 
employers, unions, and government in serving displaced workers; ways to 
improve private and public job placement agencies; the need for more 
flexibility by employers to help workers enter the labor force: and the 
potential for increased productivity through new pay systems, benefits. 
employment security, and worker participation. ; 


The commission will be chaired by Richard Schubert, president of the 
American Red Cross. A partial list of members include: Orley Ashenfelter, 
an economist at Princeton University; Morton Bahr, president, Communication 
Workers of America; John Clendenin, CEO, Bell South; William Kolberg, 
president, National Alliance of Business; Gary McDougal, CEO Marks Control; 
Russell Palmer, dean, Wharton Business School; Isabel Sawhill, senior 
reseracher at the Urban Institute; Al Shanker, president, American 
Federation of Teachers; and Lynn Williams, president, United Steelworkers. 


The commission will meet at least four times a year. The commission is 


expected to issue its final report including specific recommendations to the 
Secretary of Labor, within fifteen months, the length of its charter. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first Labor Day parade was held in New York City in 1882 
under the auspices of the Central Labor Union on September 5. 
This initiated the practice of celebrating a "labor day," 
according to "Labor Firsts in America," a publication by the U.S. 
Labor Department. 


# # # # 


The first May Day demonstration was held in 1886 as 
approximately 340,000 workers rallied for an eight-hour day in 
various cities. Beginning in 1890, such demonstrations became 
annual events, according to "Labor Firsts in “sea,” a 
publication by the U.S. Labor Department. 


# # # # 


The first state law establishing Labor Day as a holiday was 
passed in 1887 in Oregon. Similar legislation was passed in 
Colorado and New York later that year, according to "Labor Firsts 
in America," a U.S. Labor Department publication. 


# # # # 


In 1894, federal legislation designating Labor Day as a 
national holiday was passed, according to "Labor Firsts in 
America," a publication of the U.S. Labor Department. 











